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POST TITLE/ RANK: Detective Constable — Investigator Child Abuse

Trafficking and Exploitation Team

DIRECTORATE: Protective Services

RESPONSIBLE TO: Detective Sergeant — Child Abuse Trafficking and
Exploitation (CATE) Team

LOCATION: Leamington

JOB PURPOSE: The specialist investigation of serious offences to

safeguard and protect children and young people from
child abuse trafficking and exploitation

MAIN RESPONSIBILITIES:

1.

To work with other statutory and voluntary agencies to manage risk,
investigate and prosecute offences, safeguard and protect victims of child
abuse trafficking and exploitation from significant harm.

To proactively identify, develop and evaluate all intelligence opportunities
for the identification of victims/potential victims/perpetrators of child abuse
trafficking and exploitation

To appropriately represent Warwickshire Police at multi-agency meetings,
ensuring police obligations are met.

To consistently apply the Approved Professional Practice (APP) and local
procedures in relation to child abuse trafficking and exploitation.

To provide advice and guidance to staff in other business areas on child
abuse trafficking and exploitation ensuring Police meet partnership and
legislative responsibilities

Special Conditions:  Travel throughout Warwickshire policing area

The duties of this post involve exposure to disturbing
images or tasks. The Post holder will receive mandatory
psychological assessments annually.

Security level: Management Vetting (MV)



PERSON SPECIFICATION
Knowledge:

Pass at NAIE

PIP 2 Qualified Investigator

SCAIDP Qualified (or working towards)

ABE trained (preferable)

Thorough understanding of the Criminal Procedure and Investigations Act
(CPIA) 1996, particularly in relation to third party material

Experience:

e Investigative experience in child offences is desirable

¢ Investigative experience in complex crime is desirable

e Experience of completing prosecution files for serious and complex
investigations

Key Skills:
e Clear evidence of safeguarding vulnerable victims
e Clear evidence of investigating dangerous offenders
e Clear evidence of investigating complex serious crime enquires
e Clear evidence of working effectively with partner agencies
BEHAVIOURS

All post holders are expected to know, understand and act within the ethics and
values of the Police Service. These nationally recognised behaviours and values
are set out in the Competency and Values Framework (CVF).

The CVF has six competencies that are clustered into three groups:

¢ Resolute, compassionate and committed
¢ Inclusive, enabling and visionary leadership
e Intelligent, creative and informed policing

Under each competency are three levels that show what behaviours will look like
in practice.

This role requires the post holder to be operating at or working towards Level 1 of
the CVF



